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Time, Cost & Effort Reduction

Key Automation Impacts

Compliance Management

reduction in tasks




From 8570 to 8140:

A Modern Framework Requires a

Modern Platform

8570 Policy (2005)
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Agency Resources

Covered (# people)
(source: DoD Agency Case Study)

Before Cyberstar

Overworked staff stuck on manual,

OOO Workforce administrative tasks; low value-add
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Low confidence in data accuracy,
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@ ata Confidence processes, and the ability to scale

Would require hiring 8-16 new
personnel to handle user growth for
8140.03 compliance

.4" Scalability

Reactive, lagging compliance;
limited modernization

Alignment with
Federal Initiatives
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Number of Work Roles
to be Assigned

@ 8140 Policy (today)

Unique Qualifications

to Validate & Track
(incl. KSATSs)

Staff freed to perform higher-value activities o drive
strategic workforce initiatives—enabling proactive
retention planning, upskilling, reskilling, targeted training
development, talent acquisition, and creating clear
advancement pathways.
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Higher data accuracy, real-time reporting, and precise
forecasting for staffing needs

p
No additional hires needed for user growth. Current
compliance staff can be reassigned for higher-value

activities.
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Aligns DoD CIO WID requirements, enabling data-driven
workforce management
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